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Abstract

Resume screening is a critical component of the recruitment process, enabling the identifi-

cation of qualified candidates for a given role. Advancements in technology have introduced

AI-driven approaches to enhance resume screening through natural language processing

(NLP) and machine learning algorithms.

AI resume screening utilizes various techniques to analyze resumes and cover letters.

Keyword matching involves scanning documents for keywords that match job requirements,

quickly identifying candidates with the necessary skills and qualifications. Sentiment anal-

ysis, using NLP.

Qualification matching employs machine learning algorithms to analyze educational

backgrounds and work experiences, determining if candidates meet minimum qualifica-

tions. Objective scoring assigns scores based on the degree of match between candidates

and job requirements, facilitating efficient prioritization of qualified candidates for further

review.

By leveraging AI and techniques such as keyword matching, sentiment analysis, qualifi-

cation matching, and objective scoring, organizations can optimize their resume screening

processes. These AI-driven methods streamline candidate evaluation, improve efficiency,

and enhance the overall effectiveness of recruitment processes.

Keywords :Resume screening, Recruitment with AI,Machine learning, NLP,Keyword

matching, Sentiment analysis.
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Résume

La sélection des CV est un élément essentiel du processus de recrutement, permettant

d’identifier les candidats qualifiés pour un poste donné. Les avancées technologiques ont

introduit des approches basées sur l’intelligence artificielle pour améliorer la sélection des

CV grâce au traitement du langage naturel (NLP) et aux algorithmes d’apprentissage

automatique.

La sélection automatisée des CV utilise diverses techniques pour analyser les CV et les

lettres de motivation. La correspondance des mots clés consiste à analyser les documents à

la recherche de mots clés correspondant aux exigences du poste, ce qui permet d’identifier

rapidement les candidats ayant les compétences et les qualifications nécessaires. L’analyse

de sentiment, en utilisant le NLP.

La correspondance des qualifications utilise des algorithmes d’apprentissage automa-

tique pour analyser les parcours éducatifs et les expériences professionnelles, afin de déter-

miner si les candidats remplissent les qualifications minimales. L’attribution de scores

objectifs attribue des scores en fonction du degré de correspondance entre les candidats

et les exigences du poste, facilitant la priorisation efficace des candidats qualifiés pour un

examen ultérieur.

En tirant parti de l’IA et de techniques telles que la correspondance des mots clés,

l’analyse de sentiment, la correspondance des qualifications et l’attribution de scores objec-

tifs, les organisations peuvent optimiser leurs processus de sélection des CV. Ces méthodes
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basées sur l’IA simplifient l’évaluation des candidats, améliorent l’efficacité et renforcent

l’efficacité globale des processus de recrutement.

Mots clés : Sélection des CV, Recrutement avec l’IA, Apprentissage automatique,

NLP, Correspondance des mots clés, Analyse de sentiment.

5



Arab Abstract

� 	jÊÓ
	á�
m�

��QÖÏ @ úÎ« 	¬Qª�JË @ é 	JºÖß
 �IJ
k , 	J
 	£ñ�JË @
�éJ
ÊÔ« 	áÓ Õæ�Ag Z 	Qk. ñë �éJ
�K @

	YË @ Q�
�Ë@ �m 	̄

	QK
 	Qª�JË ú
«A
	J¢�B@ ZA¿ 	YË @ ÐY 	j�J��� I. J
ËA�


@ AJ
k. ñËñ 	Jº�JË @ ú


	̄ �H@Pñ¢�JË @ �IÓY�̄ . 	á�
ªÓ PðYË 	á�
Êë ñÖÏ @
. ú
Í

�
B@ ÕÎª�JË @ �HAJ
Ó 	PP@ñ 	kð �éJ
ªJ
J.¢Ë@

�é 	ªÊË @ �ém.Ì'AªÓ ÈC 	g 	áÓ �éJ
�K @
	YË @ Q�
�Ë@ �m 	̄

�éJ
�K @
	YË @ Q�
�Ë@ ÉJ
Êj�JË �é«ñ	J�JÓ �HAJ
 	J

�®�K ú
«A
	J¢�B@ ZA¿ 	YË @ �é¢�@ñK.

�éJ
�K @
	YË @ Q�
�Ë@ �m 	̄ ÐY 	j�J��


��K. A¢�J�K ú

�æË @ �éJ
��
KQË @ �HAÒÊ¾ÊË �H@Y	J���ÖÏ @ i�Ó �éJ
��
KQË @ �HAÒÊ¾Ë@ �é�®K. A¢Ó 	áÒ 	��J�K . �éJ
¢ 	ª�JË @ ÉKA�Pð

�H@PAêÖÏ @ 	àñºÊ�JÖß
 	áK

	YË @ 	á�
m�

��QÖÏ @ úÎ« �é«Qå��.
	¬Qª�JË @ ú


	̄ Y«A��
 AÜØ , �é 	®J
 	£ñË@ �HAJ. Ê¢�JÓ ©Ó
. �éJ
ªJ
J.¢Ë@

�é 	ªÊË @ �ém.Ì'AªÓ Ð@Y 	j�J�AK. , Q«A ��ÖÏ @ ÉJ
Êm�
�' . �éÓ 	PCË@ �HCë ñÖÏ @ð

, �éJ
ÊÒªË@ �H@Q�.
	mÌ'@ð �éJ
ÒJ
Êª�JË @ �HAJ


	®Ê	mÌ'@ ÉJ
Êj�JË ú
Í
�
B@ ÕÎª�JË @ �HAJ
Ó 	PP@ñ 	k �HCë ñÖÏ @ �é�®K. A¢Ó ÐY 	j�J���

úÍ@ @
�XA 	J���@ �HAg. PX i	JÖß
 Õæ
J


�®�JË @ �J
�
	m��' . ú 	GX


B@ �HAJ. Ê¢�JÖÏ @ 	àñ 	̄ñ�J��
 	àñm���QÖÏ @ 	àA¿ @ 	X @ AÓ YK
Ym�

�'ð
�éªk. @QÖÏ

�èZA 	®ºK. 	á�
Êë ñÖÏ @ 	á�
m�
��QÖÏ @ I. �
�KQ�K ÉîD��
 AÜØ , �é 	®J
 	£ñË@ �HAJ. Ê¢�JÓð 	á�
m�

��QÖÏ @ 	á�
K.
��K. A¢�JË @

�ék. PX
. ��Ô«


@

ÉJ
Êm�
�'ð �éJ
��
KQË @ �HAÒÊ¾Ë@ �é�®K. A¢Ó É�JÓ �HAJ
 	J

�®�Kð ú
«A
	J¢�B@ ZA¿ 	YË @ 	áÓ �èXA 	®�J�B@ ÈC 	g 	áÓ

�éJ
�K @
	YË @ Q�
�Ë@ �m 	̄ �HAJ
ÊÔ« 	á�
�m��' �HA�� ñÒÊË 	áºÖß
 , 	¬@Yë


B@ QK
Y

�®�Kð �HCë ñÖÏ @ �é�®K. A¢Óð Q«A ��ÖÏ @
�èXAK
 	Pð , 	á�
m�

��QÖÏ @ Õæ
J

�®�K ¡J
��. �K ú


	̄ ú
«A
	J¢�B@ ZA¿ 	YËAK.

�éÓñ«YÖÏ @ I. J
ËA�

B@ è 	Yë Y«A��� . AîE.

�é�A	mÌ'@
. ÐA« É¾ ���.

	J
 	£ñ�JË @ �HAJ
ÊÔ«
�éJ
ËAª

	̄ 	QK
 	Qª�Kð , �èZA 	®ºË@
�ém.Ì'AªÓ , ú
Í

�
B@ ÕÎª�JË @ , ú
«A

	J¢�B@ ZA¿ 	YË @ �é¢�@ñK.
	J
 	£ñ�JË @ ,

�éJ
�K @
	YË @ Q�
�Ë@ �m 	̄ : �

éJ
kA�J
	
®Ó �HAÒÊ¿

. Q«A ��ÖÏ @ ÉJ
Êm�
�' , �éJ
��
KQË @ �HAÒÊ¾Ë@ �é�®K. A¢Ó , �éJ
ªJ
J.¢Ë@

�é 	ªÊË @

6


